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Bradley is grateful for the support the company has received from 

everyone over the past 20 years. 

Colter has developed a robust 10-year relationship with a key 

financial partner as well. In 2013, Colter Energy partnered with 

Calgary private equity company TriWest Capital Partners and 

their involvement and support helped Bradley situate Colter at the 

forefront of the industry.

“TriWest has been an integral support system for us. They provided 

capital for us in the early years so we could grow and be in the 

position we are in today, and certainly, through the pandemic and 

other difficult times, they provided help for us when we might 

not have otherwise made it. TriWest has been instrumental in the 

background for us,” Bradley says.

Red Deer Location

219 Burnt Ridge Road

Red Deer County, AB   T4S 0K6

PH:   403-343-9550

FAX:  403-343-7732

 

Grande Prairie Location 

#2, 9201 – 154th Avenue

Grande Prairie, AB

PH:  780-532-0204

FAX:  780-532-0066

www.sourcerentals.ca

Your Source for 

Completions, Testing, 

Production  and Servicing 

Equipment Rentals.
Congratulations Colter Energy on your 

20 Year Milestone!

• Manifolds • Junk Catchers • Pipe Skids and Flow Line • Storage Tanks • High Stages  

• Plug Valves • ESD Valves • HCR Valves • Hydraulic Actuated Chokes • Line Heaters  

• Spools, Adaptors, Flanges • Flare Stacks • Knockout Tanks
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The foundation for Colter Energy was built long before Clay 
Bradley founded the company in 2003. While his first exposure 
to the energy industry was in the field, his professional career 

began in a sales capacity. He honed his craft for the first six years 
as he learned more about the energy industry and, specifically, the 
importance of follow-through. He naturally built great relationships 
with his clients as he closed deals, but for Bradley, signing a contract 
for work was only the beginning.
“Once we successfully won a project, I would spend a lot of time 
in the field meeting the crews that would be running the project. 
They were the ones responsible for delivering what I promised to 
the customer. This approach was uncommon among my peers but 
incredibly impactful to our success. I got to know a lot of our field 
personnel really well that way, and when I decided to move on and 
start Colter, many of those field operators came to work for us 
because of the relationship that developed over the years,” says Clay 
Bradley, President and CEO of Colter Energy. 
He continued to meaningfully connect with his employees once he 
started his own business, and the culture this created helped attract 
and retain great people to propel the company’s growth. In 2009, 
Colter began to expand its scope and service area, offering the 
gamut of production testing services not only in Canada but also 
in several basins in the United States. Colter Energy counts most of 
the major oil and gas industry players as clients, and by putting a 
focus on acting with integrity, the company has established a solid 
reputation that has made it a go-to provider in the industry.A great deal of credit for this reputation goes to Colter’s focus 
on fostering great relationships. Not only does the team build 
incredible relationships with its clients, but it has also built a great 
rapport with suppliers in the industry. The company’s reputation for 
efficiency, quality work and staying on schedule and budget, along 
with its hands-on, collaborative way of doing business, has turned 
employees, customers and suppliers into partners and friends. 
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Congratulations Colter on your 20th,  proud to work with you!

T r u s t e d  E q u i p m e n t .  D e s i g n e d  t o  F i t  Y o u r  N e e d s .

6430 Golden West Avenue, Red Deer, AB T4P 1A6 CanadaPh: 403-343-1141 • Fax: 403-343-3315 • info@rdironworks.com rdironworks.com

Proud Partner of Colter Energy,  Congratulations on your 20th milestone!
3800, 525 - 8th Avenue SW |403-266-0767 | wcap.ca
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COLTER ENERGY 

DELIVERS

 INNOVATIVE SOLUTIONS

written by Rennay Craats | published by Brittany Fouquette

COLTER ENERGY • 20 YEARS

Clay Bradley, President and  

CEO of Colter Energy. 

Photo by Riverwood Photography

With hard work and some help from industry friends, Colter has grown significantly in reach and scope. Today, the company services clients in Canada through its head office in Okotoks, sales office in Calgary, and bases in Red Deer and Grande Prairie. These teams support the work Colter’s clients are doing in oil and gas across Alberta and northeastern British Columbia, as well as on the helium production side in Saskatchewan. In addition, Colter operates a fully staffed shop in Washington, Pennsylvania, working for clients producing in the Marcellus natural gas field along with operation bases in Casper, Wyoming and Minot, North Dakota. Over the past 20 years of providing quality service to its clients across diverse markets, Colter Energy has earned its position as one of North America’s leading flowback and production testing equipment and service providers. 
Colter Energy specializes in a variety of well completion activities, offering clients customizable services from stimulation support and drill-outs to well optimization, production and inline testing. After their clients have drilled their well, the Colter team goes through the various fracking stages and then performs tests to determine what kind of output clients can expect from the well. Once this is completed, the well is turned over to the client’s team to prepare for production.

Congratulations Colter Energy on  your 20th milestone!
Toll Free: (888) 532-5661 | baronoilfield.ca

Photo by Riverwood Photography
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COLTER ENERGY WOULD LIKE TO THANK ALL SUPPORTING  PARTNERSHIPS WITH OUR CLIENTS, VENDORS AND SUPPLIERS  FOR THEIR CONTINUED PATRONAGE OVER THE YEARS.
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Community Wellness: Designed to contribute to the mental, emotional, physical and spiritual wellness of the Nation. 

The services offered include support with mental health, addictions, interim counselling, crisis counselling, child welfare 

assistance, legal assistance, budgeting, funeral support, NA and/or AA meeting support, access to traditional medicines 

and ceremonies and more. The Community Wellness Centre is also developing a community framework to enhance their 

services. As part of this, they have a survey for members to share their experiences and needs, particularly in relation to 

children’s services agencies.

Education and Trades: FMFN468 prioritizes education for its members, viewing it as a key factor in shaping future leaders. 

The Education Department supports members by assisting them in navigating application funding and research of 

suitable programs delivered through various colleges and universities.

Employment and Training: This program is designed to enhance career research skills, provide job search assistance 

and support employment maintenance. 

Public Works and Housing: Provides essential services such as maintenance of Nation-owned buildings; 

year-round road maintenance, including snow removal and grading; management of the newly constructed 

water treatment plant located on the Nation; provision of water, sewer and garbage services.

FMFN468 Health Centre: is dedicated to providing a comprehensive range of 

healthcare services to its community members, including chronic disease 

prevention, diabetes management, communicable disease education, water 

safety monitoring and environmental health teaching. It also provides 

home care services such as client assessment, case management, 

nursing services, respite care, access to medical supplies and 

equipment. This also includes personal care assistance with 

tasks like bathing, dressing and feeding, as well as referrals 

to community supports. 

Fort McMurray 468 First Nation 
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Left to Right: Jon Ross, Ryan Coish, Fred Cree (Bottom), Chad Shkopich.

“It’s a scholarship fund,” explains Shkopich. “The funds go back to the Nation and our members can access 

the money for post secondary education, to obtain their GED, to go to trade school, or any type of support for 

professional development. Basically, thanks to revenue generated by the scholarship, we can internally support our 

Nation instead of individuals having to rely on government or outside support. This scholarship is all thanks to our 

joint agreements.”

The scholarship is part of a much broader range of member services. FMFN468 offers a diverse array of services that 

significantly and positively impact the self sufficiency of the Nation. These services include:Membership Assistance: This department is staffed by a Membership Clerk, who is also referred to as the Indian 

Registration Administrator (IRA) by the Government of Canada. This person maintains the list of members and assists 

applicants with their needs. Some of the services provided by the department include completing and remitting Indian 

registration applications; completing and remitting Secure Certificate of Indian Status (SCIS) cards; and applying for 

life events changes, such as marriage, change of name, change of address and death with Indigenous Services 

Canada.

Social Development: Offers two primary programs: income assistance and assisted living. The 
income assistance program aims to improve the quality of life for low-income, on-reserve 

residents by alleviating poverty and hardship. It provides financial assistance to support 
their basic and special needs according to the rate schedule and eligibility criteria of the 

reference province/territory. 

The Assisted Living Program is an income dependent, residency based 
program. It provides funding to assist in non-medical social support 

services to seniors, adults with chronic illness and children and adults 
with disabilities (mental and physical) to help them maintain functional independence and greater self-reliance.
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B reakwater Vantage, now a joint venture partner with Fort McMurray 468 First Nation, is making significant strides in environmental sustainability, community engagement, and policy formulation. Harmonizing with the First Nation’s vision and core values, Breakwater Vantage has become a key player in driving positive change in the Athabasca region. 
Our passion is to build a better future through process execution, turn-key solutions, environmental stewardship, and integration of technologies. True sustainability means recognizing the role each of us has in championing it. By pinpointing challenges and devising strategies to surmount them, businesses can earn and maintain a sterling reputation. 

Breakwater is deeply committed to engaging with Indigenous communities, playing a crucial role in fostering mutual respect and understanding. Through initiatives like walks and events that celebrate Indigenous heritage, Breakwater Vantage not only honors traditions but also actively promotes community health and unity. By collaborating closely with Indigenous communities, Breakwater Vantage ensures that economic development in Alberta is inclusive, sustainable, and beneficial for all, solidifying its dedication to enriching our diverse community. 
We focus on communities, resources, energy, and agriculture, all essential to economic growth from local to international levels. Consistent with our dedication to indigenous and municipal communities, we shoulder broad responsibilities. Engaging with the industry, our partners, and governmental entities, we champion policies that emphasize transparency, accountability, and thoughtful growth. 

As Breakwater Vantage bridges today with tomorrow, we continue to make significant strides in advancing sustainability and creating a better future for all.

BRIDGING TODAY WITH TOMORROW

Fort McMurray 468 First Nation (FMFN468), a dynamic community steeped in history and culture, is preserving 

its past while fostering economic sustainability and self-sufficiency for a vibrant, healthy future for its members. 

From governance reforms to community wellness, from education and trades to public works and housing, 

FMFN468 has been making strides in every aspect of community life. Through joint corporate partnerships, FMFN468 

is empowering a more collaborative, sustainable future – not just for its members, but also the community at large.

Chad Shkopich has been FMFN468’s Business Development Manager for the past three years. He was predominantly 

drawn to the position because of the opportunities it presented to forge beneficial business partnerships for the 

Nation and for the group of companies.

“We are wholly owned by the 468 First Nation,” says Shkopich. “All the revenue our group generates through 

partnerships and investments are given back to the Fort McMurray 468 First Nation and their members.”

Currently, there are 29 business partnerships within the group.

“There are many wonderful benefits in being affiliated,” says Shkopich. “Partners get 

the benefits of becoming an employee of the group. If you are a Nation member, 

you get to work for and give back to your community, your family and your 

friends.”

FMFN is very proud of its member services, including a joint 

venture in which all corporate partners participate. 

Fort McMurray 468 First Nation’s Partnerships and 

Member Services Make a Difference

Fort McMurray 468 First Nation
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Past, Present and Future

By Nerissa McNaughton | Published by Courtney Lovgren

flintcorp.com

We are the industry leader.

We are the employer of choice.

We are FLINT

Joint Venture with
Ask about our

F LINT’s legacy spans more than 100 years of providing innovative solutions. With a primary focus on the energy and industrial sectors, FLINT has carved a niche for itself by significantly reducing operating costs and enhancing productivity for its clients.
FLINT’s partnership with Fort McMurray First Nation Group of Companies began in 2021 and was based on both organizations’ shared values of safety and quality, economic and community stability, collaboration and leading to promote diversity and inclusion in the workforce.

As a construction and maintenance company, FLINT offers a comprehensive suite of services including multi-disciplinary execution of capital projects, contract operators, maintenance, turnarounds, fabrication, environmental services, asset integrity services and machining services.  

With a focus on competency and safety, FLINT offers unique training programs to attract, develop and retain its personnel. Supporting one of FLINT’s key service lines, its industry leading Emerald Career Program for Heavy Equipment Operators has successfully placed 150+ new-to-industry team members to date. 

The Emerald Career Program is a simulator training course given as a week of one-on-one training with FLINT’s Training and Assessment Specialist. Upon graduation from the simulator portion of training, candidates move to multi-week on-the-job training – paired with a mentor for the operation of the heavy equipment.  
FLINT is committed to being the employer of choice and to helping its customers bring their resources to our world through creating lasting partnerships with clients, employees and with community stakeholders.

A Legacy of ExcellenceAt FLINT, we work day-in and day-out to provide the best solutions for our customers

The Health Centre ensures support for new parents through pre and postnatal care. It also facilitates cooking classes and community kitchens, offers parenting classes and runs a home visitation program for families. 

A significant focus is placed on alcohol and substance abuse prevention and intervention, offering culturally appropriate programs, crisis counseling, outpatient services, support groups and referral to inpatient treatment centres. 

Children’s services include a pre-kindergarten program grounded in Aboriginal culture, speech therapy and on-reserve daycare service. Other services include immunization, maternal child health services and medical transportation coordination.
FMFN is proud to also support many non-profit and charitable interests in Fort McMurray. 

Shkopich explains, “We put on an annual golf tournament to raise funds for community wellness. With the support of our sponsors and participants, this year’s tournament raised $34,360 – beating our 2022 record of $25,000. We also enjoy supporting the Fort McMurray Festival of Trees and the Keyano College Gala. Additionally, FMFN468 is in a partnership with SMS Equipment to raise funds for the Wood Buffalo Food Bank.”
www.dtl.ca

Congratulations Fort McMurray #468 First Nation.

Charters for groups of all sizes.Let our team of professional drivers get you and your group Safely Home with our diverse fleet!
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Left to Right: Fred Cree, Jon Ross, Councillor Samantha Whalen, Chief Neil Cheecham, Ryan Coish, Chad Shkopich.

Existing and prospective FMFN468 members engage 

annually through a “reverse trade show,” where previous 

accomplishments are highlighted, information about 

the benefits of partnering is showcased and panel 

discussions take place.

“It’s a trade show that only displays booths from 

FMFN468 members and partners,” explains Shkopich. 

“Industries are invited to see our wholly owned 

divisions and partnerships. At this year’s Nation’s 

Industry Trade Show in May, 25 of our valued partners 

engaged guests with information, a panel discussion 

on sustainable Indigenous industry partnerships, 

networking and much more.”

With a growing list of partnerships, beneficial member 

services that are changing and improving lives and 

support for the surrounding community, FMFN468 

is making a tangible difference while preserving its 

important culture, traditions and values. Soon it will be 

able to make an even larger impact thanks to a move to a 

bigger, more efficient centre of operations.

Shkopich is happy to note, “A brand new community centre 

is being built on the Nation. It will hold all the community 

events going forward, and all the business arms will be 

established at that community centre as well.”

Since 2016, 
McElhanney has been 

a proud partner of

the Fort McMurray 

#468 First Nation.

Here's to many more years 

of shared endeavors and 

mutual support!

Scan the QR code to explore our projects, including 

collaborations with the Fort McMurray #468 First Nation:

Fred Cree
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It’s called the Nikinan Community Centre and it will open in 2024. The location, Indian Beach, holds deep cultural significance as a gathering place for the community. This is where, for many generations, the Nation gathered to hold ceremonies, celebrate and honour the past while looking to the future. Nikinan is Cree for “Our Place.” The centre and location could not be a more fitting match.
Fort McMurray First Nation 468 is a vibrant community that values its people, culture and land. Their commitment to self-governance, economic sustainability and overall community wellness is truly inspiring. The various services, programs and initiatives they offer, from social development to education and trades, reflect their dedication to fostering a thriving, self-sufficient community. As they look forward to the future, they celebrate not just the rich culture and history of the Nation, but also their vision for a future filled with collaboration, growth and prosperity. This community is a shining example of how unity, resilience and a deep respect for tradition can pave the way for progress, prosperity and positive change.

Learn more at FMFN468.com and on Facebook, LinkedIn and Instagram.

Left to Right: Chad Shkopich, Fred Cree, Kirbi Dickson, Councillor Samantha Whalen, Ryan Coish, Jon Ross.

 Width           Height Width                Height



Editorial
DEADLINE CALENDAR FOR 2025*

Space Closing

December 20, 2024

Ad Copy Deadline

January 7, 2025

Space Closing

September 2, 2025

Ad Copy Deadline

September 8 , 2025

Space Closing

February 26, 2025

Ad Copy Deadline

March 6, 2025

Space Closing

June 30, 2025

Ad Copy Deadline

July 8, 2025

February 2025 June 2025

October 2025

April 2025

August 2025 December 2025

• Energy Minister/  
 Alberta’s plan
• Environmental Services  
 and Reclamation

• Indigenous Investor   
Relations
• Construction

• Innovation and   
 Collaboration…Shared 
 Technologies
• Transportation and   
 Logistics

• ESG 
• Remote Housing

• Carbon Capture 
• Engineering, Lab and  
 Technical Services

• Women in Energy
• Emissions Monitoring  
 and Reporting

OF ENERGY FEBRUARY 2024

PRIDE OF     
GRANDE PRAIRIE 

BARON OILFIELD SUPPLY IS PART OF THE FABRIC OF ITS COMMUNITY 

OF ENERGY AUGUST 2024

PROVIDING OPPORTUNITY 
TO INDIGENOUS YOUTH 

ROD STAGG AND HIS INDIGENOUS INCUBATOR PROVIDE MUCH NEEDED JOBS 
TRAINING FOR YOUNG INDIGENOUS PEOPLE  

OF ENERGY JUNE 2024

STEELHAUS TECHNOLOGIES INC.’S MIKE GEORGE ON THE EXPONENTIAL 
GROWTH OF HIS COMPANY 

MAKING THE MOST    
OF OPPORTUNITY 

OF ENERGY FEBRUARY 2023

ALBERTA’S NEW     
ENERGY MINISTER

PETE GUTHRIE ON HIS UNIQUE PAST AND PLANS FOR HIS NEW ROLE

OF ENERGY APRIL 2024

PIONEERING ALBERTA’S 
LITHIUM INDUSTRY

E3 LITHIUM’S CHRIS DOORNBOS ON THE INCREDIBLE OPPORTUNITY TO PRODUCE 
LITHIUM IN THIS PROVINCE 

OF ENERGY DECEMBER 2023

MISSION TO 
OTTAWA 

KRISTI CAWTHORN, CEO OF STARTEC, ON THE DELEGATION OF ALBERTA BUSINESS 
LEADERS TO CANADA’S CAPITAL 

Space Closing 

October 30, 2025 

Ad Copy Deadline

November 6, 2025

Space Closing

April 29, 2025

Ad Copy Deadline

May 6, 2025

S U PPO RTI N G  TH E  VI S I O N S 
O F  E NTR E PR E N E U RS  O N E 
STO RY  AT  A  TI M E .

MEDIA GUIDE 
 2025



2025 DISPLAY AD RATES
 1x 3x 6x 
Double Spread . . . . . . . . . . . . . . . . . . 4610 . . . . . . . . . . . . . . 4380  . . . . . . . . . . . . . 4150
Full Page . . . . . . . . . . . . . . . . . . . . . . . . 3795 . . . . . . . . . . . . . . 3605  . . . . . . . . . . . . . 3415
2/3 Page . . . . . . . . . . . . . . . . . . . . . . . . 3195  . . . . . . . . . . . . . . 3035  . . . . . . . . . . . . . 2875
1/2 Page  . . . . . . . . . . . . . . . . . . . . . . . . 2485 . . . . . . . . . . . . . . 2360  . . . . . . . . . . . . . 2235
1/3 Page  . . . . . . . . . . . . . . . . . . . . . . . . 1755  . . . . . . . . . . . . . . 1665 . . . . . . . . . . . . . . 1560

 Covers  1x 3x 6x  Covers  1x 3x 6x 
Outside Back  . . . . . . . . . . . . . . . . . . . 3990. . . . . . . . . . . . . . 3790  . . . . . . . . . . . . . 3590
Inside Front/Back  . . . . . . . . . . . . . . . 3890  . . . . . . . . . . . . . 3695  . . . . . . . . . . . . . 3500

*does not apply to spreads that include a cover position

Guaranteed position fee 10% Additional 
Production 15% Additional

• All rates are based on digital-ready art.  No cancellations will be accepted on pre-booked cover or  
guaranteed positions.

TO BUSINESS OF ENERGY MAGAZINE

Welcome

Distribution - 20,190

1,458  mailed direct to petroleum association members, government  

departments and industry personnel

5,280  Distributed through the high propensity oil and gas areas of:

Red Deer

Medicine Hat

Sherwood Park

Fort Saskatchewan

Nisku/Leduc

Fort McMurray

Grande Prairie/Clairmont

Lloydminster

BUSINESS OF ENERGY REACHES

CALGARY EDMONTON

8,669 4,783

 1x 3x 6x 
Double Spread . . . . . . . . . . . . . . . . . . 4610 . . . . . . . . . . . . . . 4380  . . . . . . . . . . . . . 4150
Full Page . . . . . . . . . . . . . . . . . . . . . . . . 3795 . . . . . . . . . . . . . . 3605  . . . . . . . . . . . . . 3415
2/3 Page . . . . . . . . . . . . . . . . . . . . . . . . 3195  . . . . . . . . . . . . . . 3035  . . . . . . . . . . . . . 2875
1/2 Page  . . . . . . . . . . . . . . . . . . . . . . . . 2485 . . . . . . . . . . . . . . 2360  . . . . . . . . . . . . . 2235
1/3 Page  . . . . . . . . . . . . . . . . . . . . . . . . 1755  . . . . . . . . . . . . . . 1665 . . . . . . . . . . . . . . 1560

 Covers  1x 3x 6x  Covers  1x 3x 6x 
Outside Back  . . . . . . . . . . . . . . . . . . . 3990. . . . . . . . . . . . . . 3790  . . . . . . . . . . . . . 3590
Inside Front/Back  . . . . . . . . . . . . . . . 3890  . . . . . . . . . . . . . 3695  . . . . . . . . . . . . . 3500

*does not apply to spreads that include a cover position

Guaranteed position fee 10% Additional 
Production 15% Additional

• All rates are based on digital-ready art.  No cancellations will be accepted on pre-booked cover or  
guaranteed positions.

Full Page 2/3 Page 1/2 Page H 1/2 Page V 1/3 Page V 1/3 Page H

AD Specs
 •   Please submit as a high resolution .pdf, or a collected InDesign file (supply fonts and supporting images 

saved as .eps or .tif  - CMYK at 300 dpi)

•   Business of Energy is on a Mac platform, running Adobe Photoshop, Illustrator and InDesign software.

 •  Please e-mail graphics@businessincalgary.com for further assistance.

Picas Inches Ad Dimensions Ad Dimensions

Space Size 

Double Page Spread Trim* ________________94p6________ 64p6  ___________________15.75’’ _________10.75’’

Full Page Trim*  __________________________47p3 ________ 64p6  ___________________7.875’’ _________10.75’’

2/3 Page Vertical  ________________________27p0  _______ 58p6  ___________________4.5’’ ___________9.75’’

1/2 Page Vertical _________________________19p10.5 ______ 58p6  ___________________3.3125’’ ________9.75’’

1/2 Page Horizontal ______________________41p3 ________ 28p6  ___________________6.875’’ _________4.75’’

1/3 Page Vertical  ________________________12p9  ________ 58p6  ___________________2.125’’ _________9.75’’

1/3 Page Horizontal  ______________________41p3 ________ 18p6 ____________________6.875’’ _________3.0825’’

1/3 Page Island  __________________________27p0 ________ 28p6 ____________________4.5’’ ___________4.75’’

Please add .125” bleed on both double page spread and full page ads. Also ensure that all important text and imagery is 
.125” away from the trim.

PROFILES - YOUR CORPORATE LEGACY
Other advertising and promotional opportunities also available:
Customized Company or Individual Editorial Profiles, Anniversary Celebrations, Specialty Publi-

cations, Strategic and Co-Branded Editorial Opportunities, 

Customized Distribution Programs.

1/3 Page I

*

Bradley is grateful for the support the company has received from 

everyone over the past 20 years. 

Colter has developed a robust 10-year relationship with a key 

financial partner as well. In 2013, Colter Energy partnered with 

Calgary private equity company TriWest Capital Partners and 

their involvement and support helped Bradley situate Colter at the 

forefront of the industry.

“TriWest has been an integral support system for us. They provided 

capital for us in the early years so we could grow and be in the 

position we are in today, and certainly, through the pandemic and 

other difficult times, they provided help for us when we might 

not have otherwise made it. TriWest has been instrumental in the 

background for us,” Bradley says.

Red Deer Location

219 Burnt Ridge Road

Red Deer County, AB   T4S 0K6

PH:   403-343-9550

FAX:  403-343-7732

 

Grande Prairie Location 

#2, 9201 – 154th Avenue

Grande Prairie, AB

PH:  780-532-0204

FAX:  780-532-0066

www.sourcerentals.ca

Your Source for 

Completions, Testing, 

Production  and Servicing 

Equipment Rentals.
Congratulations Colter Energy on your 

20 Year Milestone!

• Manifolds • Junk Catchers • Pipe Skids and Flow Line • Storage Tanks • High Stages  

• Plug Valves • ESD Valves • HCR Valves • Hydraulic Actuated Chokes • Line Heaters  

• Spools, Adaptors, Flanges • Flare Stacks • Knockout Tanks
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The foundation for Colter Energy was built long before Clay 
Bradley founded the company in 2003. While his first exposure 
to the energy industry was in the field, his professional career 

began in a sales capacity. He honed his craft for the first six years 
as he learned more about the energy industry and, specifically, the 
importance of follow-through. He naturally built great relationships 
with his clients as he closed deals, but for Bradley, signing a contract 
for work was only the beginning.
“Once we successfully won a project, I would spend a lot of time 
in the field meeting the crews that would be running the project. 
They were the ones responsible for delivering what I promised to 
the customer. This approach was uncommon among my peers but 
incredibly impactful to our success. I got to know a lot of our field 
personnel really well that way, and when I decided to move on and 
start Colter, many of those field operators came to work for us 
because of the relationship that developed over the years,” says Clay 
Bradley, President and CEO of Colter Energy. 
He continued to meaningfully connect with his employees once he 
started his own business, and the culture this created helped attract 
and retain great people to propel the company’s growth. In 2009, 
Colter began to expand its scope and service area, offering the 
gamut of production testing services not only in Canada but also 
in several basins in the United States. Colter Energy counts most of 
the major oil and gas industry players as clients, and by putting a 
focus on acting with integrity, the company has established a solid 
reputation that has made it a go-to provider in the industry.A great deal of credit for this reputation goes to Colter’s focus 
on fostering great relationships. Not only does the team build 
incredible relationships with its clients, but it has also built a great 
rapport with suppliers in the industry. The company’s reputation for 
efficiency, quality work and staying on schedule and budget, along 
with its hands-on, collaborative way of doing business, has turned 
employees, customers and suppliers into partners and friends. 
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Congratulations Colter on your 20th,  proud to work with you!

T r u s t e d  E q u i p m e n t .  D e s i g n e d  t o  F i t  Y o u r  N e e d s .

6430 Golden West Avenue, Red Deer, AB T4P 1A6 CanadaPh: 403-343-1141 • Fax: 403-343-3315 • info@rdironworks.com rdironworks.com

Proud Partner of Colter Energy,  Congratulations on your 20th milestone!
3800, 525 - 8th Avenue SW |403-266-0767 | wcap.ca
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COLTER ENERGY 

DELIVERS

 INNOVATIVE SOLUTIONS

written by Rennay Craats | published by Brittany Fouquette

COLTER ENERGY • 20 YEARS

Clay Bradley, President and  

CEO of Colter Energy. 

Photo by Riverwood Photography

With hard work and some help from industry friends, Colter has grown significantly in reach and scope. Today, the company services clients in Canada through its head office in Okotoks, sales office in Calgary, and bases in Red Deer and Grande Prairie. These teams support the work Colter’s clients are doing in oil and gas across Alberta and northeastern British Columbia, as well as on the helium production side in Saskatchewan. In addition, Colter operates a fully staffed shop in Washington, Pennsylvania, working for clients producing in the Marcellus natural gas field along with operation bases in Casper, Wyoming and Minot, North Dakota. Over the past 20 years of providing quality service to its clients across diverse markets, Colter Energy has earned its position as one of North America’s leading flowback and production testing equipment and service providers. 
Colter Energy specializes in a variety of well completion activities, offering clients customizable services from stimulation support and drill-outs to well optimization, production and inline testing. After their clients have drilled their well, the Colter team goes through the various fracking stages and then performs tests to determine what kind of output clients can expect from the well. Once this is completed, the well is turned over to the client’s team to prepare for production.

Congratulations Colter Energy on  your 20th milestone!
Toll Free: (888) 532-5661 | baronoilfield.ca

Photo by Riverwood Photography
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COLTER ENERGY WOULD LIKE TO THANK ALL SUPPORTING  PARTNERSHIPS WITH OUR CLIENTS, VENDORS AND SUPPLIERS  FOR THEIR CONTINUED PATRONAGE OVER THE YEARS.
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Community Wellness: Designed to contribute to the mental, emotional, physical and spiritual wellness of the Nation. 

The services offered include support with mental health, addictions, interim counselling, crisis counselling, child welfare 

assistance, legal assistance, budgeting, funeral support, NA and/or AA meeting support, access to traditional medicines 

and ceremonies and more. The Community Wellness Centre is also developing a community framework to enhance their 

services. As part of this, they have a survey for members to share their experiences and needs, particularly in relation to 

children’s services agencies.

Education and Trades: FMFN468 prioritizes education for its members, viewing it as a key factor in shaping future leaders. 

The Education Department supports members by assisting them in navigating application funding and research of 

suitable programs delivered through various colleges and universities.

Employment and Training: This program is designed to enhance career research skills, provide job search assistance 

and support employment maintenance. 

Public Works and Housing: Provides essential services such as maintenance of Nation-owned buildings; 

year-round road maintenance, including snow removal and grading; management of the newly constructed 

water treatment plant located on the Nation; provision of water, sewer and garbage services.

FMFN468 Health Centre: is dedicated to providing a comprehensive range of 

healthcare services to its community members, including chronic disease 

prevention, diabetes management, communicable disease education, water 

safety monitoring and environmental health teaching. It also provides 

home care services such as client assessment, case management, 

nursing services, respite care, access to medical supplies and 

equipment. This also includes personal care assistance with 

tasks like bathing, dressing and feeding, as well as referrals 

to community supports. 

Fort McMurray 468 First Nation 
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Left to Right: Jon Ross, Ryan Coish, Fred Cree (Bottom), Chad Shkopich.

“It’s a scholarship fund,” explains Shkopich. “The funds go back to the Nation and our members can access 

the money for post secondary education, to obtain their GED, to go to trade school, or any type of support for 

professional development. Basically, thanks to revenue generated by the scholarship, we can internally support our 

Nation instead of individuals having to rely on government or outside support. This scholarship is all thanks to our 

joint agreements.”

The scholarship is part of a much broader range of member services. FMFN468 offers a diverse array of services that 

significantly and positively impact the self sufficiency of the Nation. These services include:Membership Assistance: This department is staffed by a Membership Clerk, who is also referred to as the Indian 

Registration Administrator (IRA) by the Government of Canada. This person maintains the list of members and assists 

applicants with their needs. Some of the services provided by the department include completing and remitting Indian 

registration applications; completing and remitting Secure Certificate of Indian Status (SCIS) cards; and applying for 

life events changes, such as marriage, change of name, change of address and death with Indigenous Services 

Canada.

Social Development: Offers two primary programs: income assistance and assisted living. The 
income assistance program aims to improve the quality of life for low-income, on-reserve 

residents by alleviating poverty and hardship. It provides financial assistance to support 
their basic and special needs according to the rate schedule and eligibility criteria of the 

reference province/territory. 

The Assisted Living Program is an income dependent, residency based 
program. It provides funding to assist in non-medical social support 

services to seniors, adults with chronic illness and children and adults 
with disabilities (mental and physical) to help them maintain functional independence and greater self-reliance.
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B reakwater Vantage, now a joint venture partner with Fort McMurray 468 First Nation, is making significant strides in environmental sustainability, community engagement, and policy formulation. Harmonizing with the First Nation’s vision and core values, Breakwater Vantage has become a key player in driving positive change in the Athabasca region. 
Our passion is to build a better future through process execution, turn-key solutions, environmental stewardship, and integration of technologies. True sustainability means recognizing the role each of us has in championing it. By pinpointing challenges and devising strategies to surmount them, businesses can earn and maintain a sterling reputation. 

Breakwater is deeply committed to engaging with Indigenous communities, playing a crucial role in fostering mutual respect and understanding. Through initiatives like walks and events that celebrate Indigenous heritage, Breakwater Vantage not only honors traditions but also actively promotes community health and unity. By collaborating closely with Indigenous communities, Breakwater Vantage ensures that economic development in Alberta is inclusive, sustainable, and beneficial for all, solidifying its dedication to enriching our diverse community. 
We focus on communities, resources, energy, and agriculture, all essential to economic growth from local to international levels. Consistent with our dedication to indigenous and municipal communities, we shoulder broad responsibilities. Engaging with the industry, our partners, and governmental entities, we champion policies that emphasize transparency, accountability, and thoughtful growth. 

As Breakwater Vantage bridges today with tomorrow, we continue to make significant strides in advancing sustainability and creating a better future for all.

BRIDGING TODAY WITH TOMORROW

Fort McMurray 468 First Nation (FMFN468), a dynamic community steeped in history and culture, is preserving 

its past while fostering economic sustainability and self-sufficiency for a vibrant, healthy future for its members. 

From governance reforms to community wellness, from education and trades to public works and housing, 

FMFN468 has been making strides in every aspect of community life. Through joint corporate partnerships, FMFN468 

is empowering a more collaborative, sustainable future – not just for its members, but also the community at large.

Chad Shkopich has been FMFN468’s Business Development Manager for the past three years. He was predominantly 

drawn to the position because of the opportunities it presented to forge beneficial business partnerships for the 

Nation and for the group of companies.

“We are wholly owned by the 468 First Nation,” says Shkopich. “All the revenue our group generates through 

partnerships and investments are given back to the Fort McMurray 468 First Nation and their members.”

Currently, there are 29 business partnerships within the group.

“There are many wonderful benefits in being affiliated,” says Shkopich. “Partners get 

the benefits of becoming an employee of the group. If you are a Nation member, 

you get to work for and give back to your community, your family and your 

friends.”

FMFN is very proud of its member services, including a joint 

venture in which all corporate partners participate. 

Fort McMurray 468 First Nation’s Partnerships and 

Member Services Make a Difference

Fort McMurray 468 First Nation

Page 1

Past, Present and Future

By Nerissa McNaughton | Published by Courtney Lovgren

flintcorp.com

We are the industry leader.

We are the employer of choice.

We are FLINT

Joint Venture with
Ask about our

F LINT’s legacy spans more than 100 years of providing innovative solutions. With a primary focus on the energy and industrial sectors, FLINT has carved a niche for itself by significantly reducing operating costs and enhancing productivity for its clients.
FLINT’s partnership with Fort McMurray First Nation Group of Companies began in 2021 and was based on both organizations’ shared values of safety and quality, economic and community stability, collaboration and leading to promote diversity and inclusion in the workforce.

As a construction and maintenance company, FLINT offers a comprehensive suite of services including multi-disciplinary execution of capital projects, contract operators, maintenance, turnarounds, fabrication, environmental services, asset integrity services and machining services.  

With a focus on competency and safety, FLINT offers unique training programs to attract, develop and retain its personnel. Supporting one of FLINT’s key service lines, its industry leading Emerald Career Program for Heavy Equipment Operators has successfully placed 150+ new-to-industry team members to date. 

The Emerald Career Program is a simulator training course given as a week of one-on-one training with FLINT’s Training and Assessment Specialist. Upon graduation from the simulator portion of training, candidates move to multi-week on-the-job training – paired with a mentor for the operation of the heavy equipment.  
FLINT is committed to being the employer of choice and to helping its customers bring their resources to our world through creating lasting partnerships with clients, employees and with community stakeholders.

A Legacy of ExcellenceAt FLINT, we work day-in and day-out to provide the best solutions for our customers

The Health Centre ensures support for new parents through pre and postnatal care. It also facilitates cooking classes and community kitchens, offers parenting classes and runs a home visitation program for families. 

A significant focus is placed on alcohol and substance abuse prevention and intervention, offering culturally appropriate programs, crisis counseling, outpatient services, support groups and referral to inpatient treatment centres. 

Children’s services include a pre-kindergarten program grounded in Aboriginal culture, speech therapy and on-reserve daycare service. Other services include immunization, maternal child health services and medical transportation coordination.
FMFN is proud to also support many non-profit and charitable interests in Fort McMurray. 

Shkopich explains, “We put on an annual golf tournament to raise funds for community wellness. With the support of our sponsors and participants, this year’s tournament raised $34,360 – beating our 2022 record of $25,000. We also enjoy supporting the Fort McMurray Festival of Trees and the Keyano College Gala. Additionally, FMFN468 is in a partnership with SMS Equipment to raise funds for the Wood Buffalo Food Bank.”
www.dtl.ca

Congratulations Fort McMurray #468 First Nation.

Charters for groups of all sizes.Let our team of professional drivers get you and your group Safely Home with our diverse fleet!
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Left to Right: Fred Cree, Jon Ross, Councillor Samantha Whalen, Chief Neil Cheecham, Ryan Coish, Chad Shkopich.

Existing and prospective FMFN468 members engage 

annually through a “reverse trade show,” where previous 

accomplishments are highlighted, information about 

the benefits of partnering is showcased and panel 

discussions take place.

“It’s a trade show that only displays booths from 

FMFN468 members and partners,” explains Shkopich. 

“Industries are invited to see our wholly owned 

divisions and partnerships. At this year’s Nation’s 

Industry Trade Show in May, 25 of our valued partners 

engaged guests with information, a panel discussion 

on sustainable Indigenous industry partnerships, 

networking and much more.”

With a growing list of partnerships, beneficial member 

services that are changing and improving lives and 

support for the surrounding community, FMFN468 

is making a tangible difference while preserving its 

important culture, traditions and values. Soon it will be 

able to make an even larger impact thanks to a move to a 

bigger, more efficient centre of operations.

Shkopich is happy to note, “A brand new community centre 

is being built on the Nation. It will hold all the community 

events going forward, and all the business arms will be 

established at that community centre as well.”

Since 2016, 
McElhanney has been 

a proud partner of

the Fort McMurray 

#468 First Nation.

Here's to many more years 

of shared endeavors and 

mutual support!

Scan the QR code to explore our projects, including 

collaborations with the Fort McMurray #468 First Nation:

Fred Cree
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It’s called the Nikinan Community Centre and it will open in 2024. The location, Indian Beach, holds deep cultural significance as a gathering place for the community. This is where, for many generations, the Nation gathered to hold ceremonies, celebrate and honour the past while looking to the future. Nikinan is Cree for “Our Place.” The centre and location could not be a more fitting match.
Fort McMurray First Nation 468 is a vibrant community that values its people, culture and land. Their commitment to self-governance, economic sustainability and overall community wellness is truly inspiring. The various services, programs and initiatives they offer, from social development to education and trades, reflect their dedication to fostering a thriving, self-sufficient community. As they look forward to the future, they celebrate not just the rich culture and history of the Nation, but also their vision for a future filled with collaboration, growth and prosperity. This community is a shining example of how unity, resilience and a deep respect for tradition can pave the way for progress, prosperity and positive change.

Learn more at FMFN468.com and on Facebook, LinkedIn and Instagram.

Left to Right: Chad Shkopich, Fred Cree, Kirbi Dickson, Councillor Samantha Whalen, Ryan Coish, Jon Ross.
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